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We acknowledge the Traditional Custodians of the land and 
pay our respects to them and their Elders past and present. 

As a business that works across many locations, we have 
a responsibility to listen, learn and walk alongside First 
Nations peoples to ensure our activities support their ongoing 
connection to their lands, waters, cultures, languages and 
traditions.

We value their custodianship of 65,000 years.

‘Spirit of Place’

This artwork was created in 2010 by Riki Salam 
at Gilimbaa, a Supply Nation certified creative 

agency and Lendlease supplier partner. 

It represents Lendlease and the people, 
communities and organisations we work 

with coming together on country to share 
knowledge, cultures and histories, to establish 

lasting, respectful relationships and to create 
opportunities that will strengthen and nurture 

the connection of people and places.

Acknowledgement  
of Country

Harpley Discovery Trail, 1,000th visitor celebration
Harpley, on Wadawurrung Country 

Aboriginal and Torres 
Strait Islander peoples 
should be aware that this 
document may contain 
the images of people 
who have passed away.
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Our Partners, Mentors, Collaborators and Friends

Our thanks go to the 
numerous people and 

organisations who have 
guided us and worked 

with us in our RAP 
journey 2016 - 2020

Aboriginal Employment Strategy
Adam Goodes
AIME - Australian Indigenous Mentoring Experience
Alison Page
Arrilla Digital
Bangarra Dance Theatre
Bourke Tribal Council and Maranguka, NSW
Bruce Pascoe
Cairns Indigenous Art Fair, QLD
CareerTrackers
Centre for Appropriate Technology, NT
Chels Marshall
Christian Hampson
Danggan Balun Aboriginal Corporation
Darkinjung Local Aboriginal Land Council, NSW
Desert Knowledge Australia, NT
Emily McDaniel
First Nations Fashion Design (FNFD), QLD
Gilimbaa
Indigenous Business Australia
Jefa Greenaway
Kabi Kabi Peoples Aboriginal Corporation, QLD
Kaurna Nation, SA
Kevin O’Brien
Kinaway, VIC
Koorie Heritage Trust, VIC
La Perouse Community Alliance, NSW
Metropolitan Local Aboriginal Land Council, NSW

Michael Hromek
Michael Mossman
Michael O’Loughlin
Mirri Mirri
Muru Mittigar, NSW
National Aboriginal Sporting Chance Academy (NASCA)
Northern Land Council, NT
NTIBN, NT
PwC Indigenous Consulting & Meereeng50
Quandamooka Yoolooburrabee Aboriginal Corporation
QUT SID School
Recognise
Reconciliation Australia 
Rumbalara Football Netball Club and the Kaiela Institute, 
VIC
Savanna Solutions
SevGen, QLD
Supply Nation
Terri Janke
The Gawura School, NSW
The Glen, NSW
Tribal Warrior, NSW
TwoPoint Co
UTS Galuwa Program
Wirrpanda Foundation, WA
Yalari
Yarpa Hub - NSW Aboriginal Land Council 
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Dean Patterson and SIDs students, Kingsgate, on Turrbal Country
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Lendlease Vision  
for Reconciliation 

Australia’s First Nations truth and our 
country’s shared story connects us to place.

Together we create value through places where communities thrive, places that are 
not only innovative and sustainable but acknowledge the first placemakers – the 
First Nations peoples of Australia. When we create places by acknowledging that 
we are on Country, we become part of a bigger story that builds connections with 
First Nations peoples.

While we continue the work towards shared prosperity and privileging First 
Nations voices, the Elevate actions in this RAP are designed to move our company 
and our industry closer to this vision and to a reconciled nation. Our commitment 
to First Nations peoples is important to our customers, business partners and 
employees.

We will lift the industry standard in placemaking led by the self-determination 
principles and voices of First Nations peoples.  

This RAP is all about Country, Truth and our Shared Story.

Reconciliation Australia’s vision of national reconciliation is based on five critical 
dimensions: race relations, equality and equity, institutional integrity, unity and 
historical acceptance. These five dimensions do not exist in isolation; they are inter-
related and Australia can only achieve full reconciliation if we progress in all five.

We will continue to partner with Reconciliation Australia and the RAP Network to 
promote and facilitate respect, trust and positive relationships between the wider 
Australian community and First Nations peoples. 

OUR RAP 
VISION

Australia’s First 
Nations truth and 

our country’s shared 
story connects 

us to place
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Truth-telling  
on our  

RAP Journey

Songlines are the bones of this ancient land.  
They define Country and Place and underpin our sense of Belonging.  
They are the foundation of our cultures: past, present and future. 
They keep our people safe, smart and strong. 
They keep our lands, seas and waters healthy, harmonious, and bountiful.

Songlines are the basis of our lore and law that has nurtured us for more than 65,000 years.

Colonisation and the subsequent settlement of Australia disrupted, but never destroyed 
our Songlines. Although our people have been torn apart from our families, countries, 
languages and practices, whilst ever our voices and Songlines exist, our heritage, 
knowledge and customs survive.

If we are given the recognition we deserve as the First Nations peoples of this land; if the 
Australian people will partner with us in fair and equal relationship; if we are given a public 
voice to speak the truth of our existence with you; if we are permitted to participate in 
making decisions about matters that directly affect our rights; then our people can be 
healed and reconnected and will remain strong and proud.

If you are prepared to walk with us to create a better, shared future, where all lives are 
valued equally, then you will truly come to understand and value the potency of our unified 
cultures and perspectives.

You too will become part of the Songlines of this country, which are our ultimate, unique 
legacy to the Australian people. 

I believe this RAP challenges us to work with First Nations peoples to celebrate, strengthen 
and share the Songlines of this nation.

As a Property company, Lendlease is learning that it has played an unwitting part in 
the historical dispossession of First Nations peoples and the disruption of Songlines by 
changing the nature, structure and use of the land and waters and beyond.

Conversely, Lendlease also has a unique opportunity to incorporate the knowledge, talent 
and wisdom of First Nations peoples in development of the built environment.

First Nations thought leadership and guidance brings a unique community perspective that 
reveals Australia’s ancient Songlines and enables Lendlease to elevate the work they do. 

 

A reflection by Cath Brokenborough,  
Executive Lead First Nations 
Engagement, Lendlease

Cath Brokenborough, Black Tank, on Arrernte Country
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About Lendlease
Founded in Sydney in 1958 by Dutch immigrant and innovator 
Dick Dusseldorp, Lendlease successfully combines the 
disciplines of development, construction and investment to 
create places designed and built upon the foundations of 
our ethical and social obligations to stakeholders and the 
community at large. 

In Australia our business includes a diverse range of 
development and management activity, including large scale 
urban residential projects, the management of a portfolio of 
72 retirement communities, and management of 16 shopping 
centres and retail precincts throughout Australia, with 83 million 
plus customers visiting these retail destinations annually. 
Our people work across the country: in our Sydney head office 
at Barangaroo, in State and Regional offices, in client and 
project offices, in retail centres, retirement communities, on 
construction sites and in sales offices.

Lendlease employs 12,100 people globally and almost 9,000 
in Australia. We have been able to track the numbers of First 
Nations employees who self-identify since Lendlease introduced 
the Workday employee data platform in 2018. Currently one per 
cent of Lendlease employees (99 people)* have identified their 
First Nations heritage.

Lendlease Purpose: 
Together we create value 
through places where 
communities thrive

Buriburi artwork by Jordan Ardler unveiled on Randwick Campus Redevelopment construction site,  
June 2020 on Bidjigal and Gadigal Country *As at June 2020
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A message from Reconciliation Australia CEO 
Karen Mundine
On behalf of Reconciliation Australia, I congratulate 
Lendlease on its continuing commitment to 
reconciliation, as it implements its second Elevate 
Reconciliation Action Plan (RAP), its third RAP overall.

Formed around the pillars of relationships, respect, and 
opportunities, the RAP program assists organisations to 
drive reconciliation across their core business and sphere 
of influence. Today, with over 2.3 million people either 
working or studying in a RAP organisation, the program’s 
potential for impact is greater than ever. 

Lendlease envisions and constructs some of the most 
iconic and central spaces in our communities— playing a 
significant role in how people meet, relate, and connect 
with one another. From retirement living to major 
infrastructure projects, Lendlease’s distinctive fingerprints 
can be found on city skylines and busy streets across 
the country. With close to 9,000 employees in Australia, 
Lendlease’s reach and the crucial role it plays shaping our 
lived environments cannot be overstated. 

In almost a decade since its first RAP, Lendlease has set 
an exemplary and rigorous pace in its commitments, 
constantly reassessing its unique ability to drive 
reconciliation through its work. Lendlease is exceptional 
in that it has consistently invested in and supported 
efforts to increase First Nations self-determination and 
agency in the community at large. While Lendlease 
has internally developed initiatives like its First Nations 
supplier program, it has also simultaneously advocated 
for more systemic change, like in supporting the 
aspirations of the Uluru Statement from the Heart. 

Likewise, its involvement in initiatives like Australia’s first 
Justice Reinvestment pilot program show Lendlease’s 
maturity, sincerity, and willingness to use its sphere of 
influence to push for broader social change.

Continuing this legacy, this Elevate RAP sees Lendlease 
aiming to revolutionise the way its industry engages 
with First Nations voices. Recognising the critical role it 
plays in shaping our lived environments, Lendlease has 
committed to prioritising First Nations decision-making 
and knowledge in its placemaking efforts. By doing this, 
Lendlease hopes to use placemaking as a vehicle for 
Aboriginal and Torres Strait Islander self-determination, 
acknowledging place as indivisible from First Nations 
stories, histories, and cultures.

 

It will set the standard for the property and construction 
industry by implementing ambitious Aboriginal and 
Torres Strait Islander employment targets at management 
levels, as well as aligning its reconciliation outcomes 
with frameworks like the UN Declaration on the Rights of 
Indigenous Peoples.

This Elevate RAP shows Lendlease expanding into new 
and innovative territory, while also continuing a legacy 
of challenging itself, and supporting Aboriginal and 
Torres Strait Islander self-determination in the broader 
community.

On behalf of Reconciliation Australia, I commend 
Lendlease on its second ambitious Elevate RAP and look 
forward to following its ongoing reconciliation journey.

Karen Mundine, Reconciliation Australia CEO
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Foreword: 
RAP Advisory Panel Co-Chairs, 
Cath Brokenborough and 
Charlee-Sue Frail 

As two First Nations women who have led the 
development of this RAP, we believe it offers new ways 
for Lendlease people to understand the role they play in 
creating a more equitable society based on truth-telling 
through learning, understanding and challenging our 
history and the institutions that have oppressed First 
Nations peoples and communities. 

Recent events have delivered unprecedented challenges. 
The COVID-19 pandemic has impacted how government 
businesses and community-based organisations operate, 
and challenged how our families and communities survive 
and manage in times of social change and a global 
economic downturn.

It has also exposed what wasn’t working properly pre-
pandemic and has opened up new opportunities to 
push for positive social and institutional change. As June 
Oscar AO, Aboriginal and Torres Strait Islander Social 
Justice Commissioner at the Australian Human Rights 
Commission said “We cannot emerge from this crisis 
still living under these failed systems that do not take our 
needs into account. Returning to a norm that was never 
acceptable to begin with is not an option.” 

The Black Lives Matter protests sparked fierce public 
debate about systemic and casual racism globally. 
In Australia, the protest movement highlighted the 
institutional racism that has led to more than 400 Black 
Deaths in Custody since the 1990s. Now many more 
Australians are aware that First Nations peoples continue 
to suffer and die today as a result of decades of systemic 
failure. 

It is through a greater understanding of the history and 
the issues that an increasing number of Australian people 
are beginning to realise First Nations-driven solutions are 
instrumental to an equitable society.  

Data continues to show the most successful programs 
to generate ‘closing the gap’ outcomes are created 
and delivered by First Nations community-controlled 
organisations, First Nations peoples delivering services 
to their communities based on community priorities, 
cultures and relationships to land. This approach also 
provides employment and breaks down the systemic, 
institutionalised practices and processes that have tried to 
keep First Nations peoples voiceless and powerless. 

This is why our Elevate leadership 
piece is about truth-telling and self-
determination through ensuring that First 
Nations voices are heard at the start (and 
not the end) of every project, informing 
the design and telling the true stories of 
place. This will be industry change led by 
First Nations thinking.

Our evolved vision for Reconciliation, 'Australia’s First 
Nations truth and our country’s shared story connects 
us to place', is the new marker in our RAP journey which 
is clearly sign-posted for the next three years by the 
Uluru Statement from the Heart, the principles of truth-
telling and self-determination and the five dimensions of 
Reconciliation: unity, race relations, equality and equity, 
historical acceptance and institutional integrity.

Country, Truth & Our Shared Story

Charlee-Sue Frail co-chairing an Expert 
RAP Panel gathering from Ngemba 

Country and Cath Brokenborough joining 
from Quandamooka Country

 



Country, Truth & Our Shared Story

Lendlease  
Group CEO and  

Managing Director 
Steve McCann

Our principles of diversity and inclusion are not 
words on a wall. We believe that the way we 
embrace people, no matter who they are, where 
they're from, or what they believe in, speaks 
volumes about who Lendlease is as a company. This 
was brought into sharp relief as we heard voices 
rise in global protest against institutional injustice 
and inequality based on race. As a community we 
need to have honest discussions that address the 
inequality. 

After almost a decade since the release of our first 
Reconciliation Action Plan, we have taken the time 
to reflect on where we have come from and where, 
as an Elevate RAP organisation, we should be 
heading beyond 2020.

We asked our First Nations employees, community 
partners and the businesses we work with about 
the impact Lendlease’s RAP has had in First 
Nations communities over 10 years. They gave us 
frank and useful feedback which has shaped the 
development of this next RAP and focused our 
thinking on how we influence positive change in 
Australia in the next decade. 

Importantly, they told us that 
we need to better understand 
what truth-telling means for our 
organisation.

When we started our RAP journey in 2010, our 
Expert Panel made it very clear that if we were 
serious about supporting the self-determination 
of First Nations peoples, our RAP partnerships 
should be with First Nations owned, governed and 
managed organisations. This really set our direction 
and quickly led to another key learning: that self-
determination starts in communities, it is place 
based.

We need to look at our business differently and 
acknowledge as a first principle that we are on 
Country and part of a shared story with the First 
Nations peoples of Australia. Acknowledging 
Country, history, cultures and truth in Place is 
central to our RAP vision beyond 2020:

Australia’s First Nations truth and 
our country’s shared story connects 
us to place.

We are accountable to Reconciliaton Australia, 
our RAP Expert Panel, First Nations employees, 
RAP community partners, and the First Nations 
businesses we work with to ensure we deliver the 
truth of Country, history and culture in the places 
we work.

10Lendlease Reconciliation Action Plan (RAP) 2020 to 2023

Michael Ullmer, Charlee-Sue Frail, Mick Gooda, Steve McCann, 
Karen Mundine, Cath Brokenborough and Alistair Ferguson
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Anangu artists (from left) Christine Brumby, Charmaine 
Kulitja, Rene Kulitja and Happy Reid with the Uluru 
Statement from the Heart Canvas | Image by Clive Scollay 
© Anangu Uwankaraku Punu Aboriginal Corporation/
Licensed by Copyright Agency 2019.
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For the past eight years Lendlease has publicly supported constitutional reform. In our last 
RAP we partnered with the Recognise campaign to raise awareness and start a national 
conversation about the need for constitutional reform, and in 2019, Lendlease Group CEO 
and Managing Director Steve McCann was one of fourteen Australian CEOs who came 
together to respond to the Uluru Statement from the Heart.

“While there has been some debate about whether business should be engaging 
in social issues like this, it seemed to me that as an Elevate RAP organisation, 
we have an obligation to respond to the invitation issued by the First Nations 
Convention to engage with them on the Uluru Statement from the Heart.

Coming together with other Elevate RAP organisations to develop that  
response showed our collective commitment to work with First Nations  
people towards true Reconciliation.” 
Steve McCann, Group CEO and Managing Director, Lendlease

Read the Uluru Statement from the Heart here.

Our continued support for 
constitutional reform

COLLECTIVE RESPONSE TO  
THE ULURU STATEMENT FROM THE HEART
“We represent 14 diverse organisations across a range of sectors 
(academia, aviation, construction, energy, engineering, insurance, legal, 
professional services, sport and resources). 

Collectively we educate, employ and provide services to people across 
all of Australia. Together, we make this response to the Uluru Statement 
from the Heart:

‘Thank you for your invitation to walk with you in a movement of all 
Australian people for a better future.

We recognise the Uluru Statement from the Heart as an historic mandate 
to create a fuller expression of Australia’s nationhood.

We hear your call for the establishment of a First Nations Voice enshrined 
in the Constitution and for a referendum to amend the Constitution 
accordingly. 

We hear your call for a Makarrata Commission to supervise a process of 
agreement-making between governments and First Nations and truth-
telling about our history.

In a spirit of reconciliation, we look forward to working with and 
supporting you, as a matter of national priority, to develop and enact 
specific proposals in relation to Voice, Treaty and Truth.’

We call upon our people, industry colleagues and fellow Australians to 
join us in this important national dialogue.”

https://www.1voiceuluru.org/the-statement 
https://www.1voiceuluru.org/the-statement
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Our 10-year journey highlights:  
2010-2020 

The Canopy, by Jacob Nash, Darling Square, on Gadigal Country

Click here to view 
the video.  

https://lendlease.widen.net/s/h6vjmrgjfw
https://lendlease.widen.net/s/h6vjmrgjfw
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After 10 years, the following represent just a few key highlights  
of our RAP journey to date*

In 2019, our Procurement, People 
and Culture, and Digital teams 
developed an industry-leading, 

quarterly data dashboard 
to inform our procurement, 

employment and cultural learning 
RAP goals and strategies.

7/8
members of our RAP Expert Panel 

are First Nations leaders with a  
50 per cent gender split.

Since 2011, 

117
First Nations university interns 

have come through our 
CareerTrackers partnership. 

26 Alumni have secured  
full-time roles.

In July 2013, we supported 
constitutional recognition 
of Australia’s First Nations 

peoples through the Recognise 
campaign. In May 2019, we 
joined 13 other Elevate RAP 
organisations to support the 

Uluru Statement from the 
Heart.

17/19
members of our RAP Working 

Group are First Nations 
employees.

By 2018, we launched Welcome to 
Country and Acknowledgement 
of Country protocols; installed 
Acknowledgement of Country 
signage in offices, projects and 

retail centres; and displayed 
Aboriginal flags on worksites and 

in offices. 

These modest, incremental 
actions by RAP champions have 
been noted by our First Nations 

community partners. 

Since 2017, RAP champions  
have organised 

229 
NRW and NAIDOC events and 

activities.

Since 2011, more than 

6,030 
employees nationally have 

completed face-to-face or online 
cultural awareness learning. 

106 
employees, including executive 
managers and Board members, 

have engaged in cultural 
immersion opportunities on 

Country. 

The Arrilla Digital cultural learning 
program is mandatory for new 

employees.

Lendlease spent more than 

AUD $168m
with First Nations businesses 

(Supply Nation certified or 
registered) as reported in FY18, 

FY19 and FY20. 

Our industry-leading Gymea 
First Nations supplier program 
(launched 2017) has introduced

 128 
First Nations businesses  

into our supply chain. 

Since 2010, we have invested 

$10m 
in partnerships with First Nations 
communities and organisations.

In 2010, three employees openly 
identified their Aboriginal and/or 

Torres Strait Islander heritage. 

In 2020, 

99 employees 
identified their First Nations 
heritage through our new 

reporting platform created to 
track retention, promotion and 

development.

*As at June 2020
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OUR RAP 
VISION

Australia’s First 
Nations truth and 

our country’s shared 
story connects 

us to place

LENDLEASE 
PURPOSE, 

STRATEGY AND 
SUSTAINABILITY 
IMPERATIVES

UN DECLARATION 
ON THE RIGHTS 
OF INDIGENOUS 

PEOPLES

UN GLOBAL 
COMPACT 

AND 
SUSTAINABLE 
DEVELOPMENT 

GOALS

RECONCILIATION 
AUSTRALIA 

- 5 DIMENSIONS 
OF RECONCILIATION

ULURU 
STATEMENT 
FROM THE 

HEART

LENDLEASE 
EMPLOYEES, 
PARTNER AND 
COMMUNITY 
QUALITATIVE 

VALUE AND IMPACT 
SURVEYS 

FEDERAL AND STATE 
GOVERNMENT POLICY, 

CLOSE THE GAP 
AGREEMENT 2020, 
EXPERT REPORTS  

AND ROYAL  
COMMISSIONS

ASPIRATIONS 
VOICED BY RAP 
EXPERT PANEL 

AND TRADITIONAL 
OWNER PARTNERS

RAP  
2020-2023 
Inputs and 

Considerations

We have designed our RAP actions to align with the Five Dimensions of Reconciliation, the UN Declaration on the Rights 
of Indigenous Peoples and the Sustainable Development Goals. We have also taken into consideration the impacts and 
outcomes communicated to us by our First Nations community partners and businesses during the COVID-19 pandemic.  

This RAP is also informed by the guidance and feedback of our partners, community leaders, and employees.

“ The Board is proud of the way 
we support and implement the 
principles of the UN Global 
Compact. Our Elevate Reconciliation 
Action Plan (RAP) is one way 
we demonstrate our operational 
performance on human rights, 
and specifically Indigenous 
peoples’ rights. It outlines our 
commitment to First Nations 
peoples, acknowledging their 
unbroken connection to country and 
creating respectful relationships 
that provide opportunities for equal 
social and economic outcomes – 
this aligns to our purpose, and is 
vital to meeting the expectations 
of our people and those of key 
relationship customers.” 

  Michael Ullmer, Chair, Lendlease

NRW2019, Lendlease team sharing a yarn  
with Paul Sinclair from Mirri Mirri, on Gadigal Country
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CULTURAL 
AWARENESS

BUILD TALENT 
PIPELINE

2010 2018 20232020

OPPORTUNITIES
RELATIONSHIPS

RESPECT

100% EMPLOYEES 
CULTURAL 
LEARNING

3% PARITY 
EMPLOYMENT

INCREASE 
PROCUREMENT 

WITH FIRST 
NATIONS 

BUSINESSES

Our focus on cultural learning 
for all our employees has 

evolved to put the recognition 
of Country and the story of a 
place at the very beginning 
of our planning, design and 

development processes. 

Our employment goal still 
carries a parity target (3%) but 
we will now focus on bringing 
First Nations leadership into 

senior management roles 
and supporting emerging 
leadership in First Nations 

communities.

Developing our RAP goals beyond 2020

Our procurement goal is now 
aligned with the national 
Raising the Bar initiative 

which sets annual targets for 
our business and commits us 
to embedding First Nations 

owned businesses in our 
supply chain.

CHANGE THE INDUSTRY: 
PLACEMAKING LED BY FIRST 
NATIONS VOICES PROMOTE FIRST  

NATIONS LEADERSHIP: 
WITHIN LENDLEASE AND 
COMMUNITY

DELIVER SHARED 
PROSPERITY: 
FIRST NATIONS 
BUSINESSES 
THROUGHOUT THE 
SUPPLY CHAIN
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Our New Elevate  
RAP commitments

Harpley Discovery Trail, Harpley on Wadawurrung Country

Click here to view 
the video.  

https://communities.lendlease.com/victoria/harpley/living-in-harpley/harpley-discovery-trail/
https://communities.lendlease.com/victoria/harpley/living-in-harpley/harpley-discovery-trail/
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Our leadership approach:  
Business as Usual (BAU) to Elevate

Tarni Fisher, Maddy Corr and Trista Taylor, 
attending the UNSW NAIDOC Womens 

Conference, on Bidjigal and Gadigal Country

Smoking Ceremony,  
Barangaroo, on Gadigal Country

‘Over the last 10 years, while delivering our previous RAPs 
we have successfully embedded some RAP learnings and 
initiatives into our policies, procedures and end-to-end 
project operations. 

As a result, we now consider some of the deliverables 
required for a compliant RAP as ‘business as usual’. More 
information about these deliverables are outlined in the RAP 
Business as Usual Actions tables on page 25. 

Our focus now turns to the key objective of this Elevate 
RAP, to take a leading role in lifting the industry standard 
of placemaking by incorporating the self-determination 
principles and voices of First Nations peoples. 

There is a gap in current property industry practices which 
either ignore the input of First Nations peoples entirely, 
or where input is included this rarely moves beyond 
symbolism, ceremonial acknowledgment and compliance-
driven actions often focussed largely on legislative, 
regulatory and contractual requirements, permissions and 
approvals. 

There are few public resources being created which 
reflect truth of place, opportunities for healing or which 
celebrate First Nations excellence. Where these exist, 
they are not widely known or accessible to a broad public 
audience. While there is a movement around the world to 
remove and replace monuments to colonisation, we don’t 
necessarily see our governments or organisations using the 
opportunity to unify communities by telling the true stories 
and proud histories of First Nations peoples in public places. 
Certainly, no one is referencing Reconciliation Australia’s 
Five Dimensions of Reconciliation as a component of 
placemaking as we intend.

As Australia’s largest developer and placemaker, Lendlease 
is uniquely positioned to create systemic change in the 
Australian property industry, and beyond this, to set a global 
standard for celebrating the wisdom and resilience of all 
First Peoples. We have the business capabilities, reach 
and influence to bring industry clients, peers, investors, 
stakeholders and our suppliers along on this truth-telling 
journey with us. We are working towards achieving large-
scale, sustainable change to national industry standards, 
practices, mindsets and behaviours through close 
collaboration with First Nations people in all facets of 
placemaking; from business development and planning, to 
design, delivery and post development.

We will incorporate First Nations peoples’ aspirations 
for self-determination beyond the physical, built 
environment through a range of actions, including: 
promoting employment and procurement opportunities 
during construction; supporting cultural learning and 
Traditional Owner’s community-based initiatives beyond 
the boundaries of the development and championing 
and delivering social and economic opportunities 
through ongoing public access, use and activation post 
development. 

We will use placemaking as a vehicle for promoting and 
preserving First Nations peoples’ cultures, languages and 
Cultural Intellectual Property Rights within the assets we 
develop, own and manage. We are committed to making 
truth central to the way we tell stories about place, so 
creating ways to increase public awareness, facilitate the 
national reconciliation conversation and contribute to the 
building of a shared national identity that recognises and 
embraces Australia’s First Nations heritage.’ 
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What will Elevate leadership in 
placemaking look like in 2023?
 Together with our First Nations partners, we will share the knowledge, methods and processes achieved through this RAP with key industry groups and our supply chain of 7,000 
suppliers in Australia to make First Nations design principles a new property and construction industry standard in the long term. By focussing on telling the truth of place, the industry 
can drive an understanding and acceptance of past wrongs and the impacts on First Nations peoples. The industry will create large-scale, tangible national public resources and assets 
which will enable Australians to question and challenge the perpetuation of a deficit view of First Nations peoples and the resulting racism and inequality. This industry standard in 
placemaking will be led by First Nations voices and self-determination and will contribute to a society that values Country, truth and our shared story. Reconciliation Australia's Five 
Dimensions of Reconciliation will underpin this placemaking approach to drive industry change by 2023.

First Nations cultures, languages, 
knowledge and designs are 

incorporated into the projects 
and assets where Lendlease can 

influence outcomes. The projects 
and assets created will be places 
which encourage public learning 

and discussion about race 
relations, equality and equity. 

This shared understanding will 
enable the growth of positive 

relationships based on truth, trust 
and respect.

By 2023 there will be growth 
in the number of First Nations 

consulting businesses in  
the Property and  

Construction industry.
The economic benefit delivered 
to Traditional Owners through 
Indigenous Cultural Intellectual 
Property Rights is protected in 
contractual arrangements with 
Lendlease i.e. The Traditional 
Owners of cultural knowledge 
have sole control of how their 

knowledge is represented  
and used.

Business development and 
project commencement activity 

will include First Nations technical 
experts in planning and delivery 
decisions to ensure placemaking 

outcomes are the vehicle for 
truth-telling and historical 

acceptance of the events and 
ongoing impacts of Australia’s 

colonial past.

Incorporation and annual review 
of First Nations design principles 

and human rights obligations, 
including UNDRIP principles are 
embedded in Lendlease global 

operational guide platform ‘OLi’.
Agreement-making (consistent 

with UNDRIP principles) 
with Traditional Owners and 

cultural custodians is the 
overarching industry approach to 

placemaking.

Promoting First Nations 
languages, design principles and 
stories within our developments 

will facilitate the national 
reconciliation conversation and 
contribute to building a shared 

national identity that recognises 
and embraces Australia’s First 

Nations heritage.

Race 
Relations

Equality and 
Equity

Historical 
Acceptance

Institutional 
Integrity 

Unity
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ELEVATE LEADERSHIP ACTIONS 
In addition to our key placemaking leadership actions, we will remain focused on other ways to support self-determination and build upon the work of our last RAP by: 
· ensuring First Nations voices will be represented in management positions at Lendlease;
· supporting Reconciliation Australia and First Nations peoples in the national reconciliation conversation;
· supporting the Justice Reinvestment campaign and initiatives aimed at reducing over incarceration;
· making First Nations businesses foundational in our supply chain.

Action Deliverable Time Responsibility

We will set an industry standard in 
placemaking led by First Nations 
voices and self-determination. 
 
We will work with First Nations 
partners to establish this industry 
standard in placemaking that 
contributes to a society that values 
Country, truth and our shared story. 
 

Setting the industry standard  

Develop a Lendlease ‘ways of working’ guideline on placemaking that delivers:
• Truth-telling in place through First Nations design principles
• Preservation of languages and cultures
• Protection of First Nations intellectual property and;
• Investment in First Nations governance 

Guideline in place by 
June 2021, with annual 
reviews: June 2022, June 
2023

Executive Lead First 
Nations Engagement; 
Group Head of Practises

Create and maintain place-based agreements with Traditional Owner and First Nations 
partners for their co-design and co-delivery of major projects and developments, 
including periodical review, protocols and relationship life cycle strategy.

Annual review: 
February 2021, February 
2022, February 2023

Chief Executive Officer 
Building; Chief Executive 
Officer Property

Progress the implementation and embedding of First Nations design principles in our 
systems and planning processes at the origin of design, development, delivery and 
operational phases of projects and assets where Lendlease can influence placemaking 
outcomes.

Annual progress review: 
June 2021, June 2022, 
June 2023

Executive Lead First 
Nations Engagement; 
Chief Executive Officer 
Property; Managing 
Director Capella Capital

Develop an annual engagement plan via platforms including the Lendlease supplier 
portal and project start-up process to ensure our clients, tenants and supply chain are 
aware of and delivering on the First Nations design principles.    

Annual plan: June 2021, 
June 2022, June 2023

Group Head of 
Procurement;  
Social Diversity Supply 
Chain Manager

Incorporate First Nations design principles into clauses in standard Lendlease contracts June 2021 General Counsel Property; 
Group Head of 
Procurement; 
Social Diversity Supply 
Chain Manager

Develop an annual industry advocacy engagement plan to showcase and promote First 
Nations technical excellence and design principles to: 
• Property Council of Australia 
• Green Building Council of Australia 
• Australian Constructors Association 

Annual plan: June 2021, 
June 2022, June 2023

Group Head of Corporate 
Affairs and Marketing; 
Chief Executive Officer 
Building; Chief Executive 
Officer Property
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Action Deliverable Time Responsibility

We will set an industry standard in 
placemaking led by First Nations 
voices and self-determination. 
 
We will work with First Nations 
partners to establish this industry 
standard in placemaking, that 
contributes to a society that values 
Country, truth and our shared story. 

Establish an evaluation methodology that is underpinned by First Nations values 
defined by Australian Indigenous Leadership Centre (AILC) and Australian Indigenous 
Governance Institute (AIGI). The evaluation methodology will:

•  describe and measure the social value to and impact of our Elevate Leadership 
placemaking actions to our RAP Partners

•  benchmark the broader public shared value created by our Elevate Leadership 
placemaking actions to our clients, stakeholders and the people who work in, visit and 
use those places

•  be shared with other property companies and leading RAP partners in other industries 
following our annual reviews.

June 2021 for 
development of 
measurement 
methodology 

Annual review and 
reporting June 2022, 
June 2023

Executive Lead First 
Nations Engagement

Preserving languages and cultures, protecting Indigenous Cultural Intellectual Property

Create formal partnership agreements with Bangarra Dance Theatre, Australia’s 
pre-eminent cultural knowledge interpreter and storyteller; and with NASCA, an 
organisation strengthening culture with young people to support the preservation of 
identity and connection to cultures and languages. 

Annual partnership 
implementation plan 
workshop: December 
2020, December 2021, 
December 2022

Executive Lead First 
Nations Engagement

Develop an on-line learning module related to Indigenous Cultural Intellectual Property 
Rights and the ‘Lendlease Place and Protocols: Indigenous Art, Languages and Cultures’ 
document, targeting an annual completion of a minimum of 500 people, including 
Lendlease employees and industry representatives. 

Annual completion 
target:

500 June 2021, 500 June 
2022, 500 June 2023

Head of Learning and 
Development; 
Executive Lead First 
Nations Engagement  

Property Australia to acknowledge First Nations Cultural Intellectual Property Rights 
wherever agreements are made with Traditional Owners and cultural representatives for 
the use of languages and cultural knowledge.  

Annual review: June 
2021, June 2022, June 
2023

General Counsel Property

Property Australia to provide guidance on Indigenous Cultural and Intellectual Property 
(“ICIP”) and refer project teams to ‘Lendlease Place and Protocols: Indigenous Art, 
Culture and Language’ to assist with their review of key considerations relating to ICIP. 
Where appropriate and applicable, insert a clause protecting ICIP into professional 
services agreements, major and minor works subcontracts. 

June 2021 General Counsel Property; 
Group Head of 
Procurement; 
Social Diversity Supply 
Chain Manager

Public awareness and truth-telling    

Develop a centralised resource that maps languages and cultures incorporated into 
Lendlease assets and projects which can be made available to educators and the 
general public around the country via the Lendlease website and social media platforms.

Annual community and 
customer engagement 
plans: June 2021, June 
2022, June 2023

Group Head of Corporate 
Affairs and Marketing;
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Action Deliverable Time Responsibility

We will set an industry standard in 
placemaking led by First Nations 
voices and self-determination. 
 
We will work with First Nations 
partners to establish this industry 
standard in placemaking, that 
contributes to a society that values 
Country, truth and our shared story. 
 

Develop activations with First Nations partners that create a sense of belonging to 
Country and awareness of the truth of place, including:
• 1 Retail asset activation
• 1 Communities asset activation
• 1 Retirement Living asset activation
• 1 Investment Management activation
•  On major construction projects one truth-telling piece about place displayed on site 

hoarding/entrance
The communication of these activations will be a fundamental part of our annual 
corporate communications and engagement plans.

Annual plans: June 2021, 
June 2022, June 2023

Group Head of Corporate 
Affairs and Marketing;  
Head of Learning and 
Development; Chief 
Executive Officer Building; 
Chief Executive Officer 
Property
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Action Deliverable Time Responsibility

We will support First 
Nations voices within 
Lendlease and in First 
Nations communities.

First Nations voices will be represented in management positions at Lendlease

Develop a talent management strategy to Elevate the RAP and First Nations Engagement roles 
(at Group and business level) to Regional Leadership Team and Group Leadership Team level.

Annual plan and review: June 
2021, June 2022, June 2023

Head of People and Culture

Set annual targets for First Nations employees’ promotion or placement in senior and middle 
management roles. Including annual increases to achieve 3% parity in:

• Skilled and professional roles: 3% of workforce are First Nations peoples by 2023

• Senior and middle management roles: 3% of workforce are First Nations peoples by 2023

Annual program review: June 
2021, June 2022, June 2023

Head of People and Culture

We support Reconciliation Australia and First Nations peoples in the national reconciliation conversation

Agree areas of collaboration to advance reconciliation with Reconciliation Australia and the 
RAP network partners on annual basis and as opportunities are identified.

Annual plans: November 
2020, November 2021, 
November 2022

Executive Lead First Nations 
Engagement  

Develop organisational positions with the Board, Global Leadership Team and executive 
management to be cascaded through the organisation creating clear understanding of and 
support for issues e.g. Uluru Statement from the Heart; Five Dimensions of reconciliation, UN 
Global Compact (UNDRIP and SDGs), and global human rights agenda. 
 

Review November 2020, May 
2021, November 2021, May 
2022, November 2022, May 
2023

Executive Lead First Nations 
Engagement  

Leverage opportunities for public education on issues of national importance and support a 
national conversation on Reconciliation: utilise our physical and digital retail, commercial and 
other customer communication platforms to promote reconciliation campaigns and the work 
of our First Nations RAP Partners

Annual plans: June 2021, 
June 2022, June 2023

Chief Executive Officer 
Building; Chief Executive 
Officer Property

Support First Nations partners via in-kind contributions to attend and participate in public 
events, discussions, forums to contribute to the national dialogue on Voice Treaty Truth and 
Reconciliation.

Report value of contribution: 
June 2021, June 2022, June 
2023

Executive Lead First Nations 
Engagement;   
Chief Executive Officer 
Property; 
Managing Director Capella 
Capital

Our suite of on-line learning tools will incorporate the Five Dimensions of Reconciliation 
to ensure our people have the knowledge and confidence to engage in the National 
Reconciliation conversation within their sphere of influence. 

Annual completion target:

500 June 2021, 500 June 
2022, 500 June 2023

Head of learning and 
Development; Executive 
Lead First Nations 
Engagement

We will maintain support of the Justice Reinvestment campaign and initiatives 

Establish a collective impact agreement with Maranguka to maintain our support of 
Maranguka Justice Reinvestment program and the Bourke Aboriginal Community 
Development strategy.

March 2021 Executive Lead First Nations 
Engagement
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Action Deliverable Time Responsibility

We will support First 
Nations voices within 
Lendlease and in First 
Nations communities.

Maintain in-kind support of community-led solutions where we have ongoing partnerships 
with First Nations communities and where we are invited to work with them on initiatives to 
reduce incarceration.

Annual reporting of in-kind 
value: June 2021, June 2022, 
June 2023

Executive Lead First Nations 
Engagement

When we are engaged in building justice facilities, we will advocate with clients, justice and 
industry partners to incorporate specific community-led solutions to address incarceration 
rates.

Annual review of projects: 
March 2021, March 2022, 
March 2023

Executive Lead First 
Nations Engagement; Chief 
Executive Officer Building

We will support self-
determination through 
shared prosperity 

First Nations businesses will be foundational in our supply chain

Create opportunities for First Nations businesses to be elevated throughout our supply 
chain and procurement processes, through tightening contractual commitments with our 
subcontractors and non-Indigenous suppliers.

Annual reporting: June 2021, 
June 2022, June 2023

Group Head of Procurement; 
Social Diversity Procurement 
Lead; Chief Executive Officer 
Building; Chief Executive 
Officer Property

Create new KPI in relation to this action for procurement business leaders to be incorporated 
in annual KPI target-setting.

Annual KPI review for 
Procurement and operational 
leads: September 2021, 
September 2022, September 
2023

Group Head of Procurement; 
Social Diversity Procurement 
Lead

Support Supply Nation in developing a second-tiering program, with Lendlease reporting on 
second tiering spend quarterly (in addition to tier one spend reporting). 

Quarterly reporting:

March, June, September 
December 2021

March, June, September 
December 2022

March, June, September 
2023

Group Head of Procurement;

Social Diversity Procurement 
Lead; Chief Executive Officer 
Building; Chief Executive 
Officer Property

Implement comprehensive First Nations Procurement Guidelines for Lendlease employees 
to engage First Nations businesses throughout project bid, project delivery and asset 
management processes.

Guidelines reviewed 
annually: May 2021, May 
2022, May 2023

Group Head of Procurement;

Social Diversity Procurement 
Lead

Build the capacity of selected First Nations businesses through the Gymea program and 
support two social enterprise businesses as part of this cohort.

Annual program review: 
June 2021, June 2022, June 
2023

Group Head of Procurement;

Social Diversity Procurement 
Lead
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RAP Actions:  
Business as Usual

The opening of Melaleuca Village Lake and playground in 2017 at Jordan Springs, on Darug Country
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RAP BUSINESS AS USUAL ACTIONS
We have been working to embed the actions in the following table for the past decade. We still have some way to go to fully operationalise the actions across all businesses but our people 
recognise these actions as ‘Business As Usual’.

Relationships

In these changing times of global pandemic, social distancing and economic recession, it is even more important to focus on maintaining strong relationships between First Nations 
peoples and other Australians. We will increase the way we connect people in a digital environment, to support mental health, wellbeing and share experiences and lessons learned from 
the COVID-19 pandemic and to strengthen place-based governance, communication, engagement and partnerships.

Action Deliverable Time Responsibility

We will establish and 
maintain mutually 
beneficial relationships 
with First Nations 
stakeholders and 
organisations.

Implement a partnership governance framework:

•   To maintain current and support new formal place-based agreements with Traditional Owner 
and RAP partners for major projects and developments, including periodical review, protocols 
and relationship life cycle strategy, including Centre for Appropriate Technology, Danggan Balun 
Aboriginal Corporation, Kabi Kabi Peoples Aboriginal Corporation, Kaurna Nation, La Perouse 
Alliance, Quandamooka Yoolooburrabee Aboriginal Corporation 

• To manage and monitor the health of the partnerships

•   To outline the process to ensure the aspirations and objectives of Traditional Owners and community 
partners are understood and supported where Lendlease can influence outcomes.

Partnership framework 
developed March 2021

Partnership review: 
November 2021, November 
2022

Executive Lead 
First Nations 
Engagement; Chief 
Executive Officer, 
Building; Chief 
Executive Officer 
Property 

Maintain Gymea program to manage and monitor the health of First Nations Business partnerships. Annual Review: February 
2021, February 2022, 
February 2023

Group Head of 
Procurement; 
Social Diversity 
Procurement Lead
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Action Deliverable Time Responsibility

We will build 
relationships through 
celebrating National 
Reconciliation Week 
(NRW).

Engage all staff to drive reconciliation outcomes by developing and issuing NRW Cultural Kits across 
all businesses to guide Lendlease employees on how to arrange a minimum of 15 localised and publicly 
accessible activities on our operating projects and assets (Cultural Kits include all Reconciliation 
Australia’s NRW resources and materials). A minimum of 1,000 people each year to participate 
in a NRW activation. These may be online events or activities in the case of COVID-19 isolations 
requirements.

Issue CEO and senior leader messages to employees to encourage them to recognise and celebrate 
NRW events.

Conduct 3 organisational-wide NRW events accessible to all employees and our external RAP partners 
and business stakeholders, including:

•  500 Lendlease employees do a personalised ‘Walk for Reconciliation’ where they live, work or play 
and video record a personal Acknowledgement of Country message to share to Lendlease #rapaction 
social media platforms

•  100 people to attend First Nations Businesses Webinar facilitated based on the annual NRW theme 
and presented by First Nations leaders in Lendlease – minimum of one during NRW in addition to 
other supplier webinars throughout the year.

• 100% of RAP Working Group members to attend an external local community based NRW event

•  NRW themes are used to build awareness of the national reconciliation conversation through a NRW 
Week webinar, accessible for all staff and our external RAP partners and business stakeholders, 
facilitated by First Nations leaders in Lendlease

•  Leverage our stakeholder and customer-reach channels to communicate and celebrate NRW 
activities.

Register all our NRW events on Reconciliation Australia’s NRW website

27 May- 3 June 2021

27 May – 3 June 2022

27 May – 3 June 2023 

Group Head of 
Corporate Affairs 
and Marketing
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Action Deliverable Time Responsibility

We will promote 
reconciliation through 
our sphere of influence.

Collaborate with Reconciliation Australia, RAP peer groups (Elevate and Stretch), the Australian 
Indigenous Leadership Centre (AILC) and the Australian Indigenous Governance Institute (AIGI) to 
develop public messaging and support for:

• ‘Uluru Statement from the Heart’ – self-determination through Voice, Truth-telling and Treaties

•  New ‘Closing the Gap’ goals – addressing disadvantage and inequities through structural and 
institutional reform in the delivery of essential services

Annual plan: June 2021, June 
2022, June 2023

Executive Lead 
First Nations 
Engagement; 
Group Head of 
Corporate Affairs 
and Marketing

Leverage our stakeholder and customer-reach channels to communicate messages and promote 
upcoming First Nations communities’ events or activities through:

• Retail digital news feeds

• Retirement Living social media

• Communities social media

Annual plan: June 2021, June 
2022, June 2023

Executive Lead 
First Nations 
Engagement; 
Group Head of 
Corporate Affairs 
and Marketing

Engage all staff to drive reconciliation outcomes by communicating RAP-related messages and 
promoting upcoming campaign events or activities supporting First Nations communities’ events 
through our Yammer, LinkedIn, Twitter and other social media platforms.

Weekly articles Executive Lead 
First Nations 
Engagement; 

We will promote 
positive race 
relations through 
anti-discrimination 
strategies.

Provide opportunities and support for our senior leaders to publicly support anti-discrimination 
campaigns, initiatives or stances against racism. Focal dates for communications to be:

• Apology Day – February 13

• 1967 Referendum anniversary – May 27 

• UN International Day of Indigenous Peoples – 9 August

Feb/May/August 2021, 2022, 
2023

Executive Lead 
First Nations 
Engagement; 
Group Head of 
Corporate Affairs 
and Marketing

Provide ongoing education opportunities for senior leaders and managers on the effects of racism 
though enrolling in the internal "Race Relations" learning module and RAP campaign briefing papers.'

Annual Review: June 2021, 
June 2022, June 2023'

Head of People 
and Culture; Head 
of Learning and 
Development

Engage our People and Culture Leadership Team to continuously improve and communicate our anti-
discrimination policy and procedures developed with the input of First Nations employees and our First 
Nations RAP partners.

Annual review: February 2021, 
2022, 2023

Head of People and 
Culture; Executive 
Lead First Nations 
Engagement; 



Lendlease Reconciliation Action Plan (RAP) 2020 to 2023Country, Truth & Our Shared Story 29

Respect

As a developer on First Nations peoples’ Country, Lendlease has a responsibility to pay respect to those Nations, their cultures, histories, knowledge and rights, and incorporate these 
rights into the way we do business, to educate our employees, business partners and customers about reconciliation and these rights, and to create opportunities to unite Australians in 
celebration of our shared story.

Action Deliverable Time Responsibility

We will ensure all 
Lendlease employees, 
our customers 
and stakeholders within 
our sphere of influence 
are engaged in ongoing 
cultural learning.

Conduct reviews minimum every 2 years on our organisational cultural learning needs and update the 
cultural learning strategy that has been developed with the input of First Nations employees and our 
First Nations RAP partners. 

June 2022 Head of People 
and Culture; Head 
of Learning and 
Development

Update the cultural learning content to ensure it is aligned to employee learning needs, client 
and localised First Nations community requirements, in consultation with our First Nations employees 
and our First Nations RAP partners.

Annual review: June 2021, 
June 2022, June 2023

Head of People 
and Culture; Head 
of Learning and 
Development

Maintain a minimum of 95% salaried employee participation in formal and structured First Nations 
cultural learning, including:

• Online cultural learning modules at minimum 500 participants per year

• Face to face learning at minimum 200 participants per year.

Annual reporting: August 
2021, August 2022, August 
2023

Head of People 
and Culture; Head 
of Learning and 
Development

All RAP Working Group and RAP Steering Committee members, all People and Culture Leadership 
Team managers, all Australian members of the Global Leadership Team and all new employees will 
undertake formal and structured cultural learning.

Provide opportunities for our customers and stakeholders to learn about and engage with Traditional 
Owners, our RAP Partners and First Nations businesses to learn about local languages, histories and 
cultures and to participate in advertised upcoming First Nations community events or activities open to 
the public. These opportunities will be communicated through our:

• Retail digital screen news feeds, websites, displays

• Retirement Living social media, newsletters, websites

• Communities social media, newsletters, websites

• Commercial building digital screen news feeds, websites, newsletters, displays

Annual reporting: June 2021, 
June 2022, June 2023 

Head of People 
and Culture; Head 
of Learning and 
Development; 
Chief Executive 
Officer Building; 
Chief Executive 
Officer Property

Publish performance against employee cultural learning target in Lendlease Annual Report. Annual reporting: August 
2021, August 2022, August 
2023

Head of People 
and Culture; Head 
of Learning and 
Development
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Action Deliverable Time Responsibility

We will demonstrate 
respect to First Nations 
peoples by observing 
cultural protocols.

Conduct reviews minimum every 2 years on our ‘Acknowledgement and Welcome Protocols’ guide that 
has been developed with the input of First Nations employees and our First Nations RAP partners.

Ensure new revisions are communicated and accessible for all employees and tailored for all the local 
First Nations communities where we operate.

Annual review: June 2021, 
June 2022, June 2023

Executive Lead 
First Nations 
Engagement

Invite a local Traditional Owner or Custodian to provide a Welcome to Country or other appropriate 
cultural protocol at significant events each year, including new development and project sod turning, 
global employee updates, major conferences, key client and stakeholder gatherings. These may be 
online events in the case of COVID-19 isolations requirements.

Annual events calendar: June 
2021, June  2022, June 2023

Group Head of 
Corporate Affairs 
and Marketing

In partnership with Traditional Owners produce place-based digital Welcome to Country messaging, 
starting with piloting mandatory induction processes at the Dept Defence project Katherine and at the 
Cairns Convention Centre expansion project.

March 2021 Heads of First 
Nations Affairs 
Building; Head of 
First Nations Affairs 
Property

Senior leaders and employees will conduct an Acknowledgement of Country and other appropriate 
protocols at the commencement of important meetings, public events and in our physical and digital 
retail, commercial and other customer communication platforms.

Acknowledgements will also be displayed through a number of different methods including:

• On hoardings, fences and structures under construction, such as jumpform cores

• On plaques all our head offices – WA, Vic, Qld, NSW, SA

•  By flying and displaying Aboriginal and Torres Strait Islander flags, e.g. in commercial building foyers, 
on tower crane hooks.

Ongoing and daily 
acknowledgement on digital 
screens at retail centres

Annual review: June 2021, 
June 2022, June 2023

Group Head of 
Corporate Affairs 
and Marketing
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Action Deliverable Time Responsibility

We will engage with 
First Nations cultures 
and histories by 
celebrating NAIDOC 
Week.

Engage all staff to drive reconciliation outcomes by developing and issuing NAIDOC Cultural Kits 
across all businesses to guide Lendlease employees on how to arrange a minimum of 15 localised and 
publicly accessible activities in place on our operating projects and assets (Cultural Kits include all 
NAIDOC Committee resources and materials). These may be online events in the case of COVID-19 
isolations requirements.

Reminder issued to employees and managers regarding availability of NAIDOC leave through internal 
communication channels.

Leverage our stakeholder and customer-reach channels to communicate and celebrate NAIDOC 
activities.

CEO and senior leaders message employees to encourage them to recognise and celebrate NAIDOC.

November 2020, June 2021, 
June 2022, June 2023

As above

 
As above

As above

Group Head of 
Corporate Affairs 
and Marketing

The RAP Working Group members will participate in an external NAIDOC week event. November 2020, July 2021, 
July 2022, July 2023

Executive Lead 
First Nations 
Engagement

We will continue to 
leverage the activation 
opportunities for 
customers and public 
learning in our assets 
and community spaces

Incorporate the activations and engagement opportunities outlined in this RAP into our annual 
Corporate Affairs business and communications/marketing plans to leverage our stakeholder and 
customer-reach in order to provide opportunities to learn about and engage with First Nations peoples.

Annual plans developed: 
February 2021, February 
2022, February 2023

Group Head of 
Corporate Affairs 
and Marketing
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Opportunities

In these times of insecurity around employment, the economy and business continuity, it is important to focus on retention of current First Nations staff and employees in the supply chain 
and business networks and elevate our efforts around the identification of new opportunities for employment outcomes for First Nations peoples and commercial opportunities for First 
Nations businesses.

Action Deliverable Time Responsibility

We will improve 
employment outcomes 
by increasing First 
Nations recruitment, 
retention and 
professional 
development.

Conduct reviews minimum every 2 years to update our First Nations Talent Strategy (retention, 
promotion, career development, employment pathways) that has been developed with the input 
of First Nations employees and our First Nations RAP partners. The Strategy will include details on 
how we will:

• Maintain practices to remove barriers to First Nations participation in our workplaces.

• Maintain practices that establish Lendlease as an employer of choice for First Nations peoples

June 2022 Head of People and 
Culture

Maintain internal formal and informal support and professional development touch points for First 
Nations employees – e.g. designated Yammer group, ‘cadj up’ social calls, career and issues-based 
working groups.

Annual engagement  plan: 
June 2021, June 2022, June 
2023

Head of People and 
Culture

Maintain an identified role for a First Nations employee to lead the First Nations Talent Strategy 
(retention, promotion, career development, employment pathways) and manage implementation 
i.e. the First Nations Employment Pathways Manager position

Annual reporting: June 2021, 
June 2022, June 2023

Head of People and 
Culture

Conduct reviews minimum every 2 years to update our First Nations Recruitment Strategy with 
input from our First Nations employees and our First Nations RAP partners. The Strategy will 
include details on how we will:

• Maintain practices to remove barriers to First Nations recruitment in our workplaces.

•  Deliver learning for all relevant Recruitment and People and Culture teams in attracting, 
interviewing and employing First Nations peoples.

June 2022 Head of People and 
Culture

Maintain an identified role for a First Nations employee to lead the First Nations Recruitment 
Strategy and manage implementation i.e. the First Nations Resource Consultant position.

Annual reporting: June 2021, 
June 2022, June 2023

Head of People and 
Culture

Maintain culturally appropriate employment partners to advertise job vacancies to effectively 
reach First Nations stakeholders.

Annual review: June 2021, 
June 2022, June 2023

Head of People and 
Culture

We will preference First Nations candidates where client contracts stipulate the requirement for 
First Nations participation co-ordination roles.

Annual reporting: June 2021, 
June 2022, June 2023

Chief Executive Officer, 
Building; Chief Executive 
Officer Property 
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Action Deliverable Time Responsibility

We will improve 
employment outcomes 
by increasing First 
Nations recruitment, 
retention and 
professional 
development.

Target a minimum 3% of First Nations employees across the organisation. Annual targets will 
be cascaded to senior People Leaders from the Group Leadership Team through each level of 
Lendlease.

Annual targets set: May 2021, 
May 2022, May 2023

Head of People and 
Culture

Publish Lendlease Australian First Nations employment results in Lendlease Annual Report. Annual reporting: August 
2021, August 2022, August 
2023

Head of People and 
Culture

We will make First 
Nations businesses an 
essential part of our 
supply chain to support 
improved economic 
and social outcomes.

Conduct reviews minimum every 2 years to update the First Nations Procurement Strategy that 
has been developed with the input of First Nations employees and our First Nations RAP partners. 
The Strategy will include details on how we will:

•  Maintain practices to remove barriers to procuring goods and services from First Nations 
businesses.

•  Deliver learning for all relevant procurement employees in contracting First Nations businesses 
through Supply Nation or an equivalent organisation.

September 2022 Group Head of 
Procurement;

Social Diversity 
Procurement Lead

Maintain an identified role for a First Nations employee to lead the First Nations Procurement 
Strategy and manage implementation, i.e. the First Nations and Social Procurement Lead position

Annual reporting: June 2021, 
June 2022, June 2023

Group Head of 
Procurement;

Social Diversity 
Procurement Lead

Maintain commercial relationships minimum 100 First Nations businesses. Annual reporting: June 2021, 
June 2022, June 2023

Group Head of 
Procurement;

Social Diversity 
Procurement Lead

Maintain Supply Nation membership and position on Leadership Roundtable. Annual engagement plan: 
June 2021, June 2022, June 
2023

Group Head of 
Procurement;

Social Diversity 
Procurement Lead 

Implement ‘Raising the Bar’ initiatives and it’s four pillars as recommended by Supply Nation. The 
four pillars are: setting targets; reporting and monitoring; implementing systems (by embedding 
in our standard business processes); and capacity building of businesses. 

These targets will be set annually as a dollar amount against each Lendlease business’ annual 
predicted contestable spend and these targets will then be cascaded to senior People Leaders 
from the Global Leadership Team through each level of the organisation.

Annual reporting against 
target:

June 2021, 1% 

June 2022, 1.5% 

June 2023, 2%

June 2024, 3%

Group Head of 
Procurement;

Social Diversity 
Procurement Lead 
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Action Deliverable Time Responsibility

We will make First 
Nations businesses an 
essential part of our 
supply chain to support 
improved economic 
and social outcomes.

Support the growth of the First Nations Business eco-system through collaboration and 
advocacy with (but not limited to) Supply Nation, Indigenous Business Australia and Indigenous 
Chambers of Commerce.

Quarterly reporting:

March, June, September 
December 2021

March, June, September 
December 2022

March, June, September 
2023

Group Head of 
Procurement; Social 
Diversity Procurement 
Lead

Maintain First Nations Procurement Microsite to enable Lendlease employees to appreciate the 
First Nations Business sector and the associated external policies supporting the sector.

Annual review: April 2021, 
April 2022, April 2023

Group Head of 
Procurement;

Social Diversity 
Procurement Lead

Maintain the Supplier Guide to working with Lendlease to enable First Nations suppliers to 
understand the prequalification process and register on our supplier portal.

Annual review: June 2021, 
June 2022, June 2023

Group Head of 
Procurement;

Social Diversity 
Procurement Lead

Maintain 14-day payment terms for Supply Nation certified businesses Quarterly reporting:

March, June, September 
December 2021

March, June, September 
December 2022

March, June, September 
2023

Group Head of 
Procurement;

Social Diversity 
Procurement Lead

Publish Australian First Nations businesses annual spend in Lendlease Annual Report. Annual report: August 2021, 
August 2022, August 2023

Group Head of 
Procurement;

Social Diversity 
Procurement Lead
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Governance

Action Deliverable Time Responsibility

We will have First 
Nations Voices in our 
governance structures 
and in our measures of 
accountability.

We will maintain 
appropriate resources 
and controls for effective 
implementation of 
RAP commitments and 
measuring and reporting 
RAP achievements, 
challenges and learnings, 
both internally and 
externally.

Maintain an internal RAP Working Group (RWG) to meet at least four times per year to drive RAP 
actions and monitor RAP implementation. The RWG to have:

•  Maintained a majority First Nations employee representation

•  Terms of Reference reviewed annually.

Meetings align with Quarterly 
reporting:

March, June, September 
December 2021

March, June, September 
December 2022

March, June, September 
2023

Executive Lead First 
Nations Engagement

Maintain an external RAP Expert Panel to meet at least two times per year to critique RAP 
implementation and provide feedback to assess outcomes and impacts. The Expert Panel to have:

•  Maintained a majority First Nations leader representation

•  Terms of Reference reviewed annually.

Meetings:

February and July 2021

February and July 2022

February and July 2023

Executive Lead First 
Nations Engagement

Maintain RAP Steering Committee of Senior Business Executives and Function Heads as an 
internal panel of RAP Champions from senior management. The Steering Committee to meet at 
least two times per year to:

•  Agree and embed annual resource needs for RAP implementation (Feb)

•  Do a half yearly pulse check on allocation of resources (July).

Meetings:

February and July 2021

February and July 2022

February and July 2023

Executive Lead First 
Nations Engagement
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Action Deliverable Time Responsibility

We will have First 
Nations Voices in our 
governance structures 
and in our measures of 
accountability.

We will maintain 
appropriate resources 
and controls for effective 
implementation of 
RAP commitments and 
measuring and reporting 
RAP achievements, 
challenges and learnings, 
both internally and 
externally.

Maintain RAP commitments as part of annual financial and business planning processes for 
Businesses and Functions.

Annual plan development:

February 2021, February 
2022, February 2023

CEO, COO, CFO; BU 
and Function Heads 
(previous)

Chief Executive Officer; 
Chief Operations 
Officer; Chief Financial 
Officer; Chief Executive 
Officer Building; Chief 
Executive Officer 
Property; Head of 
Corporate Affairs and 
Marketing; Head of 
People and Culture

Maintain RAP KPIs and actions as allocated in performance expectations of senior management 
and key leaders.

Annual KPIs set: May 2021, 
May 2022, May 2023

Head of People and 
Culture

Deliver RAP Implementation Plans and/or First Nations Participation Plans in locations where 
Lendlease businesses are collaborating with each other and Traditional Owner groups in a place-
based approach.

Annual review: 
February 2021, February 
2022, February 2023

Head of Social 
Sustainability; Head 
of First Nations 
Engagement Property; 
Head of First Nations 
Engagement Building; 

Chief Executive Officer 
Property; Executive 
Lead First Nations 
Engagement

Maintain RAP SharePoint site to provide central library of information and resource tools for 
employees to access RAP related tools, guides, case studies, RAP document, reports etc.

Annual review: November 
2021, November 2022

Executive Lead First 
Nations Engagement
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Action Deliverable Time Responsibility

We will have First 
Nations Voices in our 
governance structures 
and in our measures of 
accountability.

We will maintain 
appropriate resources 
and controls for effective 
implementation of 
RAP commitments and 
measuring and reporting 
RAP achievements, 
challenges and learnings, 
both internally and 
externally.

Maintain ‘Tableau’ data dashboards to track performance and report RAP progress against 
cultural learning, employment and procurement goals to all staff and senior leaders via Quarterly 
Business Review.

Report to Lendlease Board Sustainability Committee.

Quarterly reporting:

March, June, September 
December 2021

March, June, September 
December 2022

March, June, September 
2023

Executive Lead First 
Nations Engagement

We will have First 
Nations Voices in our 
governance structures 
and in our measures of 
accountability.

We will maintain 
appropriate resources 
and controls for effective 
implementation of 
RAP commitments and 
measuring and reporting 
RAP achievements, 
challenges and 
learnings, both internally 
and externally.

Report via Lendlease Annual Report against our RAP commitments, outlining achievements and 
learnings.

Annual report: August 2021, 
August 2022, August 2023

Group Head of 
Corporate Affairs and 
Marketing

Maintain an identified role for the RAP being led by a First Nations person at an executive level, 
i.e. Executive Lead First Nations Engagement

Report: June 2021, June 
2022, June 2023

Group Head of People 
and Culture

Participate in Reconciliation Australia’s Workplace RAP Barometer with minimum 500 survey 
participants.

EOI May 2022 Head of People and 
Culture

Complete and submit the annual RAP Impact Measurement Questionnaire to Reconciliation 
Australia.

Annual report: September 
2021, September 2022, 
September 2023

Executive Lead First 
Nations Engagement

Assess our RAP performance, outcomes and impacts, with our First Nations employees, partners 
and supply chain and commence developing next RAP through a co-design process.

Annual review: June 2021, 
June 2022, June 2023

Executive Lead First 
Nations Engagement

Liaise with Reconciliation Australia to begin developing our next RAP. April 2023 Executive Lead First 
Nations Engagement

We will ensure our 
impact is meaningful 
to First Nations 
communities.

Collaborate with Reconciliation Australia, RAP peer groups (Elevate and Stretch), Australian 
Indigenous Governance Institute (AIGI) and the Australian Indigenous Leadership Centre 
(AILC) on a RAP assurance and evaluation framework that incorporates value and impact for 
community partners.

January 2022 Executive Lead First 
Nations Engagement



Lendlease Reconciliation Action Plan (RAP) 2020 to 2023Country, Truth & Our Shared Story 38

RAP Governance

RAP Expert  
Panel             

RAP  
Steer Co & RAP 
Working Group

All Australian  
Lendlease 
employees

RAP  
Passionates
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Australia & 
Lendlease  

Board

Lendlease 
Business  
Leaders

RAP
2020-2023
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RAP EXPERT PANEL 
External expert advisors who guide and monitor 
development and implementation of our RAP; 
inform Lendlease of First Nations aspirations and 
RAP impacts and provides First Nations community 
feedback.

Cath Brokenborough, Lendlease Executive Lead 
First Nations Engagement, Co-Chair

Charlee-Sue Frail, Co-Chair, Advisory Member 
Human Rights Commission Wiyi Yani U Thangani – 
Womens Voices

Leanne Townsend, CEO NASCA

Alistair Ferguson, Executive Director, Maranguka, 
Bourke

Jason Glanville, Chair, Australian Indigenous 
Governance Institute

Mick Gooda, Eminent Panel, Path to Treaty, 
Queensland Government

Charles Prouse, Social Diversity Supply Chain 
Manager, Lendlease

Teya Dusseldorp, Executive Director, Dusseldorp 
Forum

RAP WORKING GROUP 
Internal employee panel of majority First Nations 
employees who review overall RAP strategies and 
actions; informs RAP of First Nations employee 
aspirations and provides general employee feedback.

Caleb Adams, Graduate Sustainability Coordinator

Kathy Aloisio, Executive Assistant, Property

Jade Baker, Quality Engineer, Building

Cath Brokenborough, Executive Lead RAP

Maddy Corr, Project Engineer, Building

Jordan Eaton, Assistant Development Manager, 
Property

Tarni Fisher, Financial Analyst, Property

Melissa Haigh, Head of First Nations Affairs, Property 

Ben Leslie, First Nations and Social Procurement Lead

Shannon Lockyer, Development Graduate, Property

Aaron Lowth, Contract Manager, Building

Peta-Lee Moran, First Nations Employment Pathways 
Manager

Matthew Murphy, First Nations Recruitment Consultant

AJ Nona, Site Engineer, Building

Liz Potter, Head of First Nations Engagement, Building

Tarni Probert-Roberts, Procurement Assistant, Building 

Charles Prouse, Social Diversity Supply Chain Manager 

Michael Wright, Maintenance Supervisor, Services

RAP STEER CO
Internal RAP Champions from senior management who endorse 
annual targets and resourcing; monitor RAP performance on a 
six monthly-basis as a Steer Co and quarterly through Quarterly 
Business Reviews (QBRs) as individuals.

Members – CEO Building, CEO Property, Group Head of 
Procurement, Group Head of Sustainability and Foundation, Head of 
People & Culture. 

OUR RAP PASSIONATE NETWORK 
Across our project, asset and office locations we have an enthusiastic 
and committed network of RAP passionate employees, referred 
to as our ‘RAP passionates’. These employees continue to actively 
contribute to the reconciliation conversation via our internal 
communication platforms including Yammer (486 members), 
our Lendlease intranet DailyPulse and in business unit specific 
communication pathways. 

These team members have also contributed to the swell of RAP 
inspired action including National Reconciliation Week activities, 
leveraging our project social media channels and inspiring peers to 
tap into their business toolkit to contribute to our three RAP goals. 

The organic nature of this inclusive collective of like-minded 
people, has been instrumental in building greater awareness about 
Lendlease’s RAP and has led to new ideas and innovation, such as our 
ICT team proactively scoping and delivering on a new leading edge 
reporting dashboard; and the extension of our cultural learning to 
include an external focus for customers and residents.

Our RAP passionates encouraged more than 500 employees to 
participate in Reconciliation Australia’s 2018 Barometer Survey and 
they have led the strong following of internal news stories relating to 
RAP action, particularly in NRW with an internal readership of over 
5,000.

Reporting and Governance – Institutional Integrity
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together

 Five Dimensions 
of Reconciliation

Foundation of culture 
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Spirit of 
Place - 
Truth of 
Place
The team at Gilimbaa has been on the 
RAP journey with Lendlease for 10 
years and evolved the original ‘Spirit 
of Place’ artwork to reflect this next 
RAP’s emphasis on truth-telling in 
placemaking and the Five Dimensions 
of Reconciliation.

Watch to learn more. 

https://lendlease.widen.net/s/wwcfcrf6vs


Lendlease Reconciliation Action Plan (RAP) 2020 to 2023Country, Truth & Our Shared Story 41

LANGUAGE 
‘First Nations peoples is used to reference the Aboriginal 
and Torres Strait Islander peoples of Australia. Lendlease 
will no longer use the word ‘Indigenous’ in relation to the 
First Nations peoples, communities and businesses of 
Australia.

RECONCILIATION AUSTRALIA: 5 DIMENSIONS 
OF RECONCILIATION 
1. Equality and Equity: Aboriginal and Torres Strait 

Islander peoples participate equally in a range of life 
opportunities and the unique rights of Aboriginal and 
Torres Strait Islander peoples are recognised and upheld.

2. Historical Acceptance: All Australians understand 
and accept the wrongs of the past and their impact on 
Aboriginal and Torres Strait Islander peoples. Australia 
makes amends for past policies and practices to ensure 
these wrongs are never repeated.

3. Race Relations: All Australians understand and value 
Aboriginal and Torres Strait Islander and non-Indigenous 
cultures, rights and experiences, which results in 
stronger relationships based on trust and respect and 
that are free of racism. 

4. Institutional Integrity: The active support of 
reconciliation by the nation’s political, business and 
community structures.

5. Unity: An Australian society that values and recognises 
Aboriginal and Torres Strait Islander cultures and 
heritage as a proud part of a shared national identity.

UN DECLARATION ON THE RIGHTS OF 
INDIGENOUS PEOPLES (UNDRIP): 
The Declaration is the most comprehensive international 
instrument on the rights of Indigenous peoples. It 
establishes a universal framework of minimum standards 
for the survival, dignity and well-being of the Indigenous 
peoples of the world and it elaborates on existing human 
rights standards and fundamental freedoms as they apply 
to Indigenous peoples. 

UNDRIP SPECIFIES THE RIGHT TO SELF-
DETERMINATION THROUGH THESE 
ARTICLES:
Article 3 - Indigenous peoples have the right of self-
determination. By virtue of that right they freely determine 
their political status and freely pursue their economic, 
social and cultural development.

Article 4 - Indigenous peoples, in exercising their right 
to self-determination, have the right to autonomy or 
self-government in matters relating to their internal and 
local affairs, as well as ways and means for financing their 
autonomous functions.

Article 11 - 1. Indigenous peoples have the right to practice 
and revitalise their cultural traditions and customs. This 
includes the right to maintain, protect and develop the past, 
present and future manifestations of their cultures, such 
as archaeological and historical sites, artefacts, designs, 
ceremonies, technologies and visual and performing arts 
and literature.

Article 12 - 1. Indigenous peoples have the right to manifest, 
practice, develop and teach their spiritual and religious 
traditions, customs and ceremonies; the right to maintain, 
protect, and have access in privacy to their religious and 
cultural sites; the right to the use and control of their 
ceremonial objects; and the right to the repatriation of their 
human remains.

Article 13 - 1. Indigenous peoples have the right to 
revitalize, use, develop and transmit to future generations 
their histories, languages, oral traditions, philosophies, 
writing systems and literatures, and to designate and retain 
their own names for communities, places and persons.

Article 15 - 1. Indigenous peoples have the right to the 
dignity and diversity of their cultures, traditions, histories 
and aspirations which shall be appropriately reflected in 
education and public information.

Article 18 - Indigenous peoples have the right to participate 
in decision-making in matters which would affect their 
rights, through representatives chosen by themselves 
in accordance with their own procedures, as well as to 
maintain and develop their own indigenous decision-
making institutions. 

Article 19 - States shall consult and cooperate in good faith 
with the Indigenous peoples concerned through their own 
representative institutions in order to obtain their free, prior 
and informed consent before adopting and implementing 
legislative or administrative measures that may affect them. 

Supporting Notes and References
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Article 20 - 1. Indigenous peoples have the right to maintain 
and develop their political, economic and social systems 
or institutions, to be secure in the enjoyment of their own 
means of subsistence and development, and to engage 
freely in all their traditional and other economic activities. 

Article 21 - 1. Indigenous peoples have the right, without 
discrimination, to the improvement of their economic 
and social conditions, including, inter alia, in the areas of 
education, employment, vocational training and retraining, 
housing, sanitation, health and social security.

Article 23 - Indigenous peoples have the right to determine 
and develop priorities and strategies for exercising their 
right to development. In particular, Indigenous peoples 
have the right to be actively involved in developing and 
determining health, housing and other economic and 
social programmes affecting them and, as far as possible, 
to administer such programmes through their own 
institutions. 

Article 25 - Indigenous peoples have the right to maintain 
and strengthen their distinctive spiritual relationship 
with their traditionally owned or otherwise occupied and 
used lands, territories, waters and coastal seas and other 
resources and to uphold their responsibilities to future 
generations in this regard.

Article 31 - 1. Indigenous peoples have the right to maintain, 
control, protect and develop their cultural heritage, 
traditional knowledge and traditional cultural expressions, 
as well as the manifestations of their sciences, technologies 
and cultures, including human and genetic resources, 
seeds, medicines, knowledge of the properties of fauna 
and flora, oral traditions, literatures, designs, sports and 
traditional games and visual and performing arts. They also 
have the right to maintain, control, protect and develop 
their intellectual property over such cultural heritage, 
traditional knowledge, and traditional cultural expressions.

Article 37 - 1. Indigenous peoples have the right to the 
recognition, observance and enforcement of Treaties, 
Agreements and Other Constructive Arrangements 
concluded with States or their successors and to have 
States honour and respect such Treaties, Agreements and 
other Constructive Arrangements. For more information 
Click Here.

FIRST NATIONS DESIGN PRINCIPLES: 
Indigenous Design Charter

LENDLEASE SUSTAINABILITY FRAMEWORK
Our Sustainability Framework addresses the most critical 
environmental and social issues facing us, now and in the 
future, we will focus our efforts where the impact of our 
work is greatest. This framework guides our business, 
project and reporting approach. 

JUSTICE REINVESTMENT AND MARANUGKA
Lendlease have been working alongside the Bourke First 
Nations peoples in far west NSW since 2010 in support of 
their community development vision Maranguka, meaning 
‘caring for others’ in Ngemba language. The Maranguka 
team have been improving outcomes and creating better 
co-ordinated support for vulnerable families and children 
through true empowerment and self-determination. 

One significant outcome has been the development 
and implementation of the first and most advanced 
Justice Reinvestment pilot program in Australia. Justice 
Reinvestment aims to reduce offending and subsequently 
incarceration rates through community-led referral and 
support programs and the use of discretionary police and 
judicial powers. To find out more go to:

Maranguka Hub 

Justice Reinvestment in Bourke

SUSTAINABILITY DEVELOPMENT GOALS 
(SDGS):

CONTACTS AND OTHER RESOURCES
For further information about Lendlease’s Reconciliation 
Action Plan (RAP): Click Here

For further information about Lendlease’s Sustainability 
Framework: Click Here

Reconciliation Australia

Uluru Statement from the Heart

AIATSIS map of Indigenous Australia

https://www.humanrights.gov.au/our-work/un-declaration-rights-indigenous-peoples-1
http://indigenousdesigncharter.com.au/
https://maranguka.org.au
https://www.justreinvest.org.au/justice-reinvestment-in-bourke/
https://www.lendlease.com/au/company/about-us/diversity-and-inclusion/reconciliation-action-plan/
https://www.lendlease.com/au/company/sustainability/
https://www.reconciliation.org.au/
 https://www.1voiceuluru.org/
https://aiatsis.gov.au/explore/articles/aiatsis-map-indigenous-australia
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